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At WPS we aim to promote positive mental health and well-being for our whole school community;
pupils, staff, parents and carers, and recognise how important mental health and emotional well-being
is to our lives and in order for pupils to be ready to learn.
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1. Aims

For all enquiries about our policy please contact:

Lucy Burman (Head teacher)
Sally Wright (School Business Manager)

“Our school works hard to be a community where everyone learns to improve and achieve their full potential
in a happy, safe and inclusive environment. We are equipping our learners to thrive in an ever-changing
world.”

We welcome the equality duties on schools. We believe that all pupils and members of staff should have the
opportunity to fulfil their potential whatever their background, identity and circumstance. We are
committed to creating a community that recognises and celebrates difference within a culture of respect
and cooperation. We appreciate that a culture which promotes equality will create a positive environment
and a shared sense of belonging for all who work, learn and use the services of our school.

We recognise that equality will only be achieved by the whole school community working together — our
learners, staff, governors and parents in particular. Throughout this policy, ‘parents’ can be taken to mean
mothers, fathers, carers and other adults responsible for caring for a child.

This Equality Policy provides a framework for our school to promote equality, inclusion and good community
relations, and to tackle prejudice, discrimination and their causes in a holistic and proactive way.

Our Equality Policy is based on the core principles that its effectiveness will be determined by:

e Active involvement with key stakeholders, not just in developing this Policy but also in its review and
implementation

e Proactive leadership
e Prioritising activities that produce specific, tangible improved outcomes
e Removal of attitudinal and cultural barriers.

Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to
the need to:

2 Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

> Advance equality of opportunity between people who share a protected characteristic and people who do
not share it

? Foster good relations across all characteristics — between people who share a protected characteristic and
people who do not share it

Our school aims to promote respect for difference and diversity in accordance with our values: COURAGE,
RESPECT, RESPONSIBILITY, COMPASSION and INTEGRITY.

Our school aims to be mindful of the wellbeing of all our staff and children at all times.

Our Policy includes a plan of action to address these priorities over the next three years. We recognise that
improving outcomes such as attendance or attainment for a specific group of pupils will help to improve our
outcomes for all. Our commitment to equality is thus a fundamental part of our drive towards excellence and
our core purpose reflected in our vision statement that, “Our school works hard to be a community where
everyone learns to improve and achieve their full potential in a happy, safe and inclusive environment.
We are equipping our learners to thrive in an ever-changing world.”
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2. Legislation and guidance
This document meets the requirements under the following legislation:

> The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from
discrimination

> The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information to
demonstrate how they are complying with the Public Sector Equality Duty and to publish equality
objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and
schools.

3. Roles and responsibilities
The governing body will:

> Ensure that the equality information and objectives as set out in this statement are published and
communicated throughout the school, including to staff, pupils and parents

> Ensure that the published equality information is updated at least every year, and that the objectives are
reviewed and updated at least every 4 years by the Health, Safety and Premises Committee.

> Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the
headteacher.

All school staff are expected to have regard to this document and to work to achieve the objectives as set
out in section 8.

4. Eliminating discrimination

The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination
provisions.

Where relevant, our policies include reference to the importance of avoiding discrimination and other
prohibited conduct.

Staff and governors are regularly reminded of their responsibilities under the Equality Act — for example,
during meetings. Where this has been discussed during a meeting it is recorded in the meeting minutes.

New staff receive training on the Equality Act as part of their induction, and all staff are reminded of this on a
regular basis as part of their appraisal or through staff meetings.

5. Advancing equality of opportunity
As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by:

2 Removing or minimising disadvantages suffered by people that are connected to a particular characteristic
they have (e.g. pupils with disabilities, or gay pupils who are being subjected to homophobic bullying)

» Taking steps to meet the particular needs of people who have a particular characteristic (e.g. enabling
Muslim pupils to pray at prescribed times)

> Encouraging people who have a particular characteristic to participate fully in any activities (e.g.
encouraging all pupils to be involved in the full range of school societies)

In fulfilling this aspect of the duty, the school will:

> Publish attainment data each academic year showing how pupils with different characteristics are
performing

> Analyse the data referenced above to determine strengths and areas for improvement, implement actions
in response and publish this information

> Make evidence available identifying improvements for specific groups (e.g. declines in incidents of
homophobic or transphobic bullying)
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> Publish further data about any issues associated with particular protected characteristics, identifying any
issues which could affect our own pupils

6. Fostering good relations

The school aims to foster good relations between those who share a protected characteristic and those who
do not share it by:

> Promoting tolerance, friendship and understanding of a range of religions and cultures through different
aspects of our curriculum. This includes teaching in RE, citizenship and personal, social, health and
economic (PSHE) education, but also activities in other curriculum areas. For example, as part of teaching
and learning in English/reading, pupils will be introduced to literature from a range of cultures

? Holding assemblies dealing with relevant issues

2 Working with our local community. This includes inviting leaders of local faith groups to speak at
assemblies, and organising school trips and activities based around the local community

> Encouraging and implementing initiatives to deal with tensions between different groups of pupils within
the school. For example, our school council has representatives from different year groups and is formed
of pupils from a range of backgrounds. All pupils are encouraged to participate in the school’s activities,
such as sports clubs. We also work with parents to promote knowledge and understanding of different
cultures

7. Equality considerations in decision-making
The school ensures it has due regard to equality considerations whenever significant decisions are made.

The school always considers the impact of significant decisions on particular groups. For example, when a
school trip or activity is being planned, the school considers whether the trip:

> Cuts across any religious holidays
2 Is accessible to pupils with disabilities
> Has equivalent facilities for boys and girls

The school keeps a written record (known as an Equality Impact Assessment) to show we have actively
considered our equality duties and asked ourselves relevant questions. This is recorded at the same time as
the risk assessment when planning school trips and activities. The record is completed by the member of staff
organising the activity and is stored electronically with the completed risk assessment.

8. Equality objectives
Specific Equality Areas

This section of our Policy highlights what we have already achieved for specific aspects of equality, and
further action that we intend to take.

1. Race Equality
What we have already achieved:
e Recording and reporting of any racist incidents
e Regular celebration of diverse cultural achievements and well known people

We want to do more by:

e Ensuring adult role models are reflective of a diverse range of cultures (staff and visitors)
e Enriching the curriculum to incorporate opportunities to learn about different cultures and races.
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2. Community Cohesion

What we have achieved already:

e A broad range of cultures studied across the curriculum and age ranges
e Whole school events to celebrate diversity

e Charity group and fund raising promotions (led by pupils)

Equality and excellence

e Robust analysis of performance data

e Early intervention for learning support where appropriate

e Provision of support, external agency help or access to guidance for social and emotional issues

Engagement and extended services
e Financial support to participate in extended learning opportunities
e Parent support groups and training programmes when needed

We want to do more by:
e Develop a stronger awareness of cultural diversity in the UK
e Develop greater global awareness with school community

3. Disability Equality

What we have already achieved:

Physical environment

e Access for all at entrance to school (ramps)

e Wheelchair and pushchair access to the playgrounds via Year 1 or front entrances

e Painting/highlighting in bright yellow of hard edges and stairs so help those with visual impairments

Curriculum
e Inclusion of diverse role models and promotion of equality through British Values, PSHE and assemblies

Aids & Equipment
e Laptops, Wifi, additional staff, sloping boards, braille machine, specialist chairs etc

Written information
e Continue to develop use of email and text

We want to do more by:
e Provision of alternative language format when requested
e Promote visits by disabled presenters and adults

4. Gender Equality

What we have already achieved:
e Ensuring that gender equality promoted and challenging traditional attitudes of gender eg. role play in
EYFS

e Careers week - women in science and other traditionally male professions was actively promoted and
female visitors in those professions worked with children

e Reviewed the curriculum to promote gender friendly writing opportunities
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We want to do more by:
e Ensure promotion opportunities are reflective of the gender balance across the school
e Continue to identify gender performance and curriculum adaptations to achieve equality of opportunity

5. Other Equality Areas

What we have already achieved:

e Following the guidance provided by the government to ensure that sex and relationship advice is
sensitively managed and discussed by staff with pupils

e Reviewed the behaviour policy to show that harassment and bullying is not tolerated

What want to do more by:
e Reviewing the RE curriculum to provide authentic first hand learning experiences
e Promote inter-faith collective worship

9. Monitoring arrangements

The headteacher and the Health, Safety and Premises Committee of the Governing Body will review this
document and the equality information we publish, [described in sections 4 to 7 above], at least every year.

This document will be approved by the Full Governing Body.

10. Links with other policies
This document links to the following policies:

? Accessibility plan

> Risk assessments

2 SEND and Inclusion

> Collective Worship

> Anti-bullying

> Behaviour

> Admissions Procedure
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Whitefriars Primary School Accessibility Plan 2024 to 2027 (reviewed annually)

Target Strategies When? Who? Success Criteria Achieved? | GB Annual Check
Purple denotes actions as a results
of annual check
Spring Spring 2026 | Spring
2025 2027 2022
Equality & Inclusion
Improve staff awareness of disability, Review training needs | Ongoing SENCO All staff are aware of Y
equality issues and if there is any and organise or disability and equality
extra help needed with access. provide training as issues and act
appropriate. accordingly.
Our provision for hidden disabilities
needs to be thought through and
actions in place as relevant.
Make sure that policies consider the Consider when When HT/FGB Policies are written to Y
implications of equality and disability reviewing policies. policies ensure equality of
access. (Impact Assessment) reviewed. opportunity.
Access to our Physical Environment
To ensure that, where possible, the Audit of accessibility of | Annually Premises | Modifications will be Y
school buildings and grounds are school buildings and Cttee made to the school And
accessible for all children and adults grounds by Governors. building to improve ongoing
and continue to improve access to the | Suggest actions and access.
school’s physical environment for all. implement as budget
allows.
Wheelchair and pushchair access Survey required, By LB & Ramp in place to allow | N
needed between the lower and upper | funding sourced and summer SAW access between
playground in the junior area. ramp needs to be built | 2024 playgrounds.
to allow access.
Wheelchair access to two classrooms | Check door widths In place SA Most of the school is Y

on the first floor.

The first floor
classrooms can

accessible to all.
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accommodate
wheelchairs.

As pupils move up
through the school any
changes to
requirements should
be considered when
allocating classrooms.

The disabled car parking spaces need | Investigation into By 2026 SAW Access to carparking
to be more accessible to users — provision of an places is easier without
currently, the gate has to be opened automatic gate and manually opening the
manually. funding. gates.
Signage around school is reviewed New members of Annually SAW/SA | All visitors/members of
regularly to make sure it able to be school community to or more Teachers | the school community
read by all (written in different be asked about any often if are able to access
languages or braille as appropriate). needs. necessary information on signs.
Signs and information
posters put up around
the school when
needed.
To ensure that all parents and other Written information will | As needed | Office Written information will
members of the school community be provided in staff be provided in
can access information. alternative formats as alternative formats as
necessary. necessary.
Significant signs & posters to be
available in different languages on Help to be given when
request. completing forms and
access to computers if
Google Translate on the website necessary.
Hearing Loop Access to hearing loop
if necessary.
To ensure that parents who are Staff to hold parents’ Termly Teachers | Parents are informed

unable to attend school, because of a

evenings by phone or

of children’s progress.
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disability, can access parents’

send home written

evenings. information.

To meet the needs of individuals Children will be Annually Teacher Barriers to learning will | Y

during statutory end of key stage assessed in be reduced or

tests. accordance with removed, enabling
regular classroom children to achieve
practice, and additional their full potential.
time, use of equipment
etc. will be applied for
as needed.

To provide specialist equipment to Assess the needs of Ongoing SENCO/ Children will develop Y

promote participation in learning by all | the children in each teacher independent learning But

pupils. class and provide skills. ongoing to
equipment as needed. meet the
eg. special pencil needs of
grips, headphones, the children

writing slopes etc.
Take advice from
external agencies eg.
VI Team
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